Just For the
Health of It
By Wade Richard, Marketing Manager

Infection Prevention
Everyday, workers in the
areas of preparedness and
prevention head off to their jobs to
prevent and prepare for the
unknown. These positions are
primed to prevent an event and
prepped to deal with it should it
happen. The people that hold
these positions could spend a
career preventing a large scale
event and never see one come to
fruition.

Ruth Blackwill is the
Infection Prevention nurse at
GCMC. Each year, Ruth deals
with the outbreak of the flu and
administers vaccine to the
employees to combat the spread.
2020 was an exception to a regular
flu year.
COVID-19 hit Gove
County in early April of 2020
putting the hospital on high alert
and springing infection prevention
into action. With a profession like

Ruth’s, it’s all about prevention.
But, is that profession prepared to
deal with a large scale event?
Ruth has been employed
with GCMC since 1996 and is a
Registered Nurse. She accepted
the position of Infection Prevention
several years ago. In 2018, Ruth
was awarded Employee of the
Year which was voted on by her
peers.
When COVID-19 hit Gove
County, Ruth, along with Dr.
Michael Machen, Dr. Scott
Rempel and CEO David Caudill
implemented measures to prevent
the spread. These measures were
then enforced by Ruth within the
hospital. For the last 9 months,
Ruth has worked tirelessly to try to
stay ahead of the spread. This
included spending more time at
the hospital than with family,
frustration, tears and sometimes
wanting to give-up.
In late fall, COVID-19
started to spread through the Long
Term Care. Before the LTC
spread, Ruth stated that keeping it
out of there was a top priority and
hoped it could be avoided.
COVID-19 had other plans. It was
eventually contained in the LTC
but not before it claimed many
lives.
Since the onset of the
virus, Ruth has been responsible
for reports to the state on a daily
basis, coordination of coverage for
temperature screenings at the
hospital entrance, and attended a
multitude of meetings to continue
to plan and prepare. Where some
healthcare facilities fell short in
preparedness, surveys from the
state found GCMC to be
compliant on all COVID-19
measures within the LTC. Ruth
along with the GCMC COVID-19
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task force, ensured on-going state
compliance amid a pandemic. Ruth
has done an amazing job leading us
through the prevention of spread and
watching out for the safety of the
residents, patients and employees.
In late December of 2020, the
first doses of COVID-19 were
available to healthcare employees.
Ruth again led the charge to
inoculate workers and to overcome
misinformation about the vaccine.
With a position of infection
prevention and the inability to stop a
highly infectious virus, Ruth could
have easily waved the white flag and
succumb to the notion that we failed.
However, it’s the poise of the
position held by Ruth that pressed
forward licking wounds and
preparing for the next trial. Ruth is
both humble and selfless and we are
proud to have her on our team.
Thank you for all you do for GCMC.
♦♦♦

February 2021 • Pulse Newsletter • Gove County Medical Center

American Heart
Month

The human heart is
responsible for pumping blood
throughout our body, supplying
oxygen, nutrients, and removing
toxins and waste. Weighing between
By Wade Richard, Marketing Manager
8 and 12 ounces, the heart is a
Be at Ease Without Disease mighty organ divided into four
chambers that work together to
February is American Heart pump blood in and out. The heart
Month. Every year more than
gets oxygenated blood from the
600,000 Americans die from heart lungs and pumps it throughout the
disease. This is the number one
rest of the body. It does this by

2

heart disease. Heart disease can
affect everyone, but taking stock of
your prior health risks, activities
and diet can help you reduce your
risk.
Although we’ve learned a
lot about how the heart works,
there are still many unanswered
questions about heart health and the
cardiovascular system. As far as
we know, the best way to protect
your heart is to stay active, eat a
healthy and balanced diet, and
reduce your daily stress. To
celebrate American Heart Month,
take some time to learn about heart
health risks, find your favorite heart
-healthy activities, and cook some
healthy meals with your family.

American Heart Month
Timeline

cause of deaths for most groups
and heart disease affects all ages,
genders, and ethnicities. Risk
factors include high cholesterol,
high blood pressure, smoking,
diabetes, and excessive alcohol
use.

contracting at a rhythmic pace, about
60-80 times per minute, thanks to
electrical cells called “pacemakers.”
When the heart ceases to perform its
regular function, a medical device
also called a pacemaker can be
implanted to assist the heart.

Do you know how to keep
your heart healthy? You can take
an active role in reducing your risk
for heart disease by eating a
healthy diet, engaging in physical
activity, and managing your
cholesterol and blood pressure.
This is the opportunity to start
some heart-healthy habits.

Heart disease occurs when
the arteries leading to the heart
become clogged. Although heart
disease has been around for
thousands of years, we do know that
many aspects of modern life
exacerbate risk factors and make
people more prone to heart disease
and heart failure. Today, one in four
deaths in the U.S. is attributable to

♦♦♦

Source National Today
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Respiratory
Therapy Program
Enhanced by New
Equipment
By Wade Richard, Marketing Manager

What is Plethysmography?
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decrease due to conditions such as
emphysema, interstitial lung
diseases or pulmonary fibrosis.
FRC
Nitrogen washout is performed on
patients unable to tolerate being
inside the PFT box. Functional
residual capacity is the volume of air
left in your lungs after a normal,
passive exhalation. FRC can
decrease due to restrictive disease,
such as pulmonary fibrosis or
conditions that prevent the lungs
from expanding. FRC can increase
in the presence of severe airway
obstruction which impairs adequate
exhalation. Emphysema, cystic
fibrosis and COPD can cause this.
Plethysmography

Measures lung volumes. It is used
to help diagnose restrictive lung
Recently, the Respiratory
Therapy program at GCMC added a disease, evaluate obstructive lung
diseases such as bullous emphysema
plethysmography box. Looking
and cystic fibrosis, follow the course
more like a phone booth or a
of disease and response to treatment,
hurricane simulator machine, the
measure resistance to airflow and
plethysmograph box is for doing
measure response to bronchodilator
complete Pulmonary Function
medications.
Testing (PFT).
With the new equipment, the Bronchodilator
Respiratory Therapy program can
Is a drug given that causes widening
now expand their service to include of the bronchi.
the following:
Post FVC
FVC
Evaluation of respiratory function
Forced vital capacity: the amount after bronchodilator medications can
of air that can be forcibly exhaled
help improve diagnosis accuracy for
from your lungs after taking the
COPD. Such assessment can also
deepest breath possible.
help identify patients who have
asthma or asthma-COPD overlap.
SVC
Slow vital capacity: the volume of Post Plethysmography
air on a slow complete exhalation
Lung function testing could
after a maximal inspiration.
complement clinical findings to
better define patients with asthmaDLCO
COPD overlap and refine treatment
Diffusing capacity of the lungs for
for chronic obstructive lung
carbon monoxide is a measurement
diseases.
to assess the ability of the lungs to
transfer gas from inspired air to the Body Plethysmography
bloodstream and acts as a surrogate (Pulmonary Function Test)
marker of the extent of lung
Dr. Berquist
damage. DLCO values may

In addition to the
Respiratory Department being
able to do complete PFT’s, they
have added/will be adding the
following:
Home Sleep Apnea Test
Dr. Berquist
In the near future the following
services will be offered:
Adult EEGs
Dr. Trent Davis
Pediatric EEGs
Dr. Britton Zuccarelli, M.D.
These services will be
available at the end of February or
the first part of March
GCMC is continuously
looking to add new technologies
to better serve our patients.

The Respiratory Care
Department is staffed by
Respiratory Therapists that are
licensed with the Kansas State
Board of Healing Arts.
They work under the
direction of a physician and assist
in the diagnosis, treatment, and
management of patients of all
ages, with respiratory illnesses
and other cardiopulmonary
disorders and most often critically
ill patients in the hospital. ♦♦♦
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In the News
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Walgreens Vaccinates LTC Staff and Residents

Walgreens came to vaccinate LTC staff and
residents in January. The company took on the task of
completing the paperwork and the administration of the
Be at Ease Without Disease
vaccine. We thanked them for the assistance. In speaking
In early January, employees received their with the Walgreen’s staff we were told that they are
making the rounds to Long Term Care facilities all around
first round of the Pfizer COVID-19 vaccine.
the state to assist where they can. Everyone is encouraged
Other employees that hadn’t received the Pfizer
received their first round of the Moderna vaccine. to get vaccinated when it is available to you.
By Wade Richard, Marketing Manager

The Long Term Care staff and residents
were vaccinated in the middle of January by
Walgreens. A team was sent to our Long Term
Care and took care of all of the vaccinations.

It has been said that prevention is better
than a cure. GCMC encourages everyone to get
vaccinated when the shot is available.
As the vaccine rolled out, 21 million
healthcare workers and 3 million residents and
staff of nursing homes were the first to be offered
it. According to the New York Times, 39 percent
of deaths from COVID-19 have occurred in long
term care facilities.

A formally adopted plan for distribution
has been developed by the Centers for Disease
Control. Following the inoculation of healthcare
workers, it is left up to the states to develop their
own distribution plan or follow the CDC plan.

Scholarship Program Revitalized at GCMC
GCMC
is in the
process of
revitalizing the
scholarship
fund for it’s
employees. A
scholarship
fund
previously in
place provided
funding to
employees wishing to advance their education. The
scholarship fund would pay for an employee’s tuition
while they remained an employee of GCMC. The new
program will be similar to the previous one with the
exception of a larger start-up balance and new
sustainability measures.
The scholarship program will be funded in part by
GCMC, fund raising, and grants. Employees are
encouraged to start applying by logging into GCMC
website and filling out the online form in the employee
section. The scholarship program will create higher
educated employees, reduce expenses, retain the
population of Gove County, and recruit new people from
outside of Gove County. ♦♦♦
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Long Term Care Corner
By Wade Richard, Marketing Manager

Resident of the Month
Irene Hazen
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embroidery, and quilt-making”. Her and Bill also
enjoyed traveling. She has some fond memories of her
travels. When her daughter Marie lived in Hawaii, they
would visit her. While there, they saw a local extinct
volcano. She still remembers how the smell and heat
made her imagine the running lava. She was sure glad to
see solid ground again. Traveling was fun but nothing
beat home.
In 2019, Irene moved to GCMC LTC. She spends
her days attending activities and relaxing in her room. If
you have time, stop by and visit.

New Year’s Eve Celebration
On New Year’s Eve, the residents celebrated the
last day of 2020 with a meal catered by the Center Pivot
Restaurant & Brewery and live by Wade Richard. Many
of the residents danced 2020 away while others sat back
and enjoyed the music. The fun gave everyone a sense
that things are getting back to normal. ♦♦♦

Irene Hazen was born to Nick and Anna
Roths on July 12, 1923. She grew up on the
family farm located on the edge of Trego County,
near Ransom Kansas. Irene had a normal
childhood growing up on the farm playing with
her five siblings. She attended Cyrus Country
Grade School, and then went to Ness City High
School in Ness County. After graduating high
school, Irene worked at Coop for a short time and
helped neighbors by watching their kids.
Irene met Bill Hazen while in
school, he was three years older than her. Bill and
Irene were married in 1946. Although Irene was
a stay at home mom, she did work as a janitor for
the Saint Aloysius Gonzaga Catholic Church in
Ransom. She was an active member volunteering
for the Altar Society and Daughters of Isabella.
After Bill finished his tour in World War
II ,flying bombers, they settled down farming.
They welcomed seven children, Jim, Virginia,
Marie, Dick, Robert, and Karen. After the
children had moved out, Irene started a daycare in
her home. At times she would have seven little
ones running around. She often wonders what she
was thinking but given the opportunity she would
never change it.
When Irene retired from daycare, she
enjoyed her time “gardening, baking, sewing,

February 2021 • Pulse Newsletter • Gove County Medical Center

Employee Spotlight
By Wade Richard, Marketing Manager

Emily Capps
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Human Resources
Sunflower Health Network Scholarship Program

ELIGIBILITY:

My Name is Emily Capps. I am a CNA at the
Gove County Medical Center Long Term Care. I am
27 years old and grew up in Quinter, Kansas with two
brothers. Scott is my oldest brother and Brian Ochs is
my twin brother. My parents are Sid and Leah Ochs. I
have lived in Quinter all my life and went to Quinter
grade school and high school. While in school, I
played basketball, and volleyball, did cheerleading,
and forensics. I got my license as a CNA when I was a
freshman in high school. After I graduated from QHS,
I went to Barton Community College in Great Bend,
Kansas. While there, I planned to study to become a
Nurse. At BCC, I was on the golf team as an assistant.



Kansas resident committed to pursuing their health
care career in Kansas.



Part-time or full-time student in a health care
course of study leading to a certificate, degree or
credential not currently held.



Attending a Kansas educational institution,
including technical, two-or four-year institution.
An exception may be given for an accredited
online or out-of-state program if the reason for
choosing such an institution is explained in the
answer to the goals question.



Attending a health care program that is accredited
by their respective governing body.



Mid-level, Pre-med and medical students are not
eligible.



Applicants must be a current employee of a
Sunflower Health Network organization.

SELECTION AND AWARDS:



I had a job in Great Bend as a car detailer. I
was able to drive around in expensive cars to fuel

them up! I stopped going to school and started back at
the LTC in Quinter. I found out I was pregnant when I

came back from college a I had my AMAZING
daughter on August 7, 2015.

I met future husband Clinton Capps in 2016
and we started dating. Clinton had decided to go back
to school to become a welder and so we moved to
Stockton, Kansas for a year. After a year, we decided
to come back to Quinter. Clinton and I got engaged
and we MARRIED in September of 2020!! We are
very happy with our little family. We plan on living
here for the rest of our lives. A small community fits
us well. And that's the story of the life of EMILY
CAPPS!
♦♦♦

The SHN Scholarship Review Committee will
review the applications and select the recipients.
Each individual may apply annually.
The scholarship will be paid directly to the
educational institution.
SHN awards scholarships without regard to race,
religion, creed, age, sex or national origin.



SHN is an equal opportunity grantor.



Limit of one award per person per year.

To Apply go here: https://www.mchks.com/docs/
sunflower_health_network_scholarship_application_f
orm_2020.pdf Applications due March 5, 2021.
*Scholarships are for the 2021-2022 academic school year
*For each year of scholarship, recipient agrees to commit
to one year of service at a Sunflower Health Network
member organization (if position is available).
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Recent Milestones
January Anniversaries

Do You Remember the 10
Tile Rule?
As an employee of GCMC, we
want to remind you that our 10
tile rule requires you to greet
both co-workers and visitors in
the hallway as you pass them.
Please make sure that you are
playing an active roll in this.
We all love a kind greeting each
day please do your part.
GOVE COUNTY MEDICAL CENTER
IS 100% TOBACCO FREE

CURRENT JOB OPENINGS
ACUTE CARE
RN – Days/Nights – FT/PT/PRN
CNA - Days/Nights - FT/PT/PRN
Obstetrics (OB) Supervisor - FT
DIETARY
Cook–FT
RADIOLOGY
Radiologic Technologist - PT

LAUNDRY
Laundry Aide - PRN
CHILDCARE CENTER
Lead Teacher 1 - FT
LABORATORY
MT or MLT - FT Nights No Weekday or
Weekend Call
LONG TERM CARE
CMA - FT Days
CNA - FT Nights
RN/LPN - PT Evenings

Employee Challenge
If you as an employee at GCMC
have lost a loved one, then you
know that Human Resources
provides flowers as a condolence.
Unfortunately, that fund has been
depleted. We want to continue
with this so a goal has been set to
raise $1,000 for this fund. Our
CEO, the Department Managers
and the Board are challenging all
employees to make a small
donation to replenish this fund to
reach our goal. You are not
obligated to participate. Your
donation could be a $1.00. If you
would like to accept the
challenge, drop your cash or
check off to HR and let’s hit our
goal!

Dustri Brown 16yrs
Laura Cooksey 15yrs
Joyce Schneider 13yrs
Evy Wilson 13yrs
Claudia Bentham 3yrs
Jamie Gierhart 3yrs
Kelly Rummel 3yrs
Kynzie Rubio 1yr
David Caudill 1yr
Jamey Blide 1yr

January Birthdays
Marcie Wolf 2-3
Jamie Gierhart 2-4
Chine Nollora 2-5
Denise Wittman 2-9
Wendy Schmidt 2-10
Jenna Lang 2-11
Tiffany Ochs 2-12
Shelby Getz 2-15
Nicole Pfannenstiel 2-15
Austin Cook 2-19
Ainsley Fagan 2-21
Katie Waldman 2-21
Joyce Sneath 2-24
Christy Barry 2-26

Human Resources Statistics
New Hires / Terminations
Termination = Voluntary or Involuntary
GCMC is an Equal Opportunity Employer
and a Tobacco Free Facility.

January 2021
New Hires:
Full Time: 0
Part Time: 0
Temp: 0
PRN: 0

Terminations:
Full Time: 1
Part Time: 1
Temp: 0
PRN: 4
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Human Resources Continued
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Quote of the Month
Provided by Joyce Adams, Risk Manager

“Without change: there would be
no butterflies”
Unknown

Employees, did you know you can give your co-workers
an “Atta Boy” or “Atta Girl” in Palocity? Go to
Impressions in Paylocity and click on Award
Impressions. Here you can search for a co-worker and
give them an award Impression type. You can also see
all the employees who have received impressions and
who has the most. Hand out that Atta Boy or Girl today!
Our hearts go out to the following employees;
Julie Sanders on the loss of her grandson Ace
Bennett Daniel Sanders and Marcie Wolf on
the loss of her sister-in-law Brenda Wolf.
May God grant you and your families peace
in this difficult time.

MISSION STATEMENT
Gove County Medical Center is
committed to providing
exceptional healthcare services
delivered in a spirit of
compassionate care.
VISION STATEMENT
Gove County Medical Center
will be a prominent
healthcare provider
in Northwest Kansas
offering services which
encompass the complete life cycle
of our patients, residents
and their loved ones.
THE 4 AGREEMENTS
~ Be impeccable with your words.
~ Don’t take anything personally.
~ Don’t make assumptions.
~ Always do your best.
CORE VALUES
1. Respect
2. Compassion
3. Quality Healthcare
4. Innovation
5. Accountability
6. Community

www.gcmc.org
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For the month of February we are recognizing the employees from two different departments and thank them
for all they do for GCMC. The employees recognized this month, provide services in the areas of Cardiac
Rehabilitation and Pulmonary Rehabilitation. Thank you employees, we appreciate you.

Cardiac Rehab left to r ight
Karla Rohleder, Wendy Schmidt,
Liz McDonald, Callie Kuntz

Pulmonary Rehab left to right
Pam Lindsay, Laurie Allen
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Statistics For Hospital, LTC and ILA December 2020
Dietary (Meals served):
Inpatient: 763
LTC: 2343
ILA: 257
Employees: 1,642

Acute Care:
Inpatients: 25
Outpatients: 968
Swing bed: 11
Newborns: 6

LTC Residents: 26
ILA Apartment Tenants: 6
Laundry Washed: 11,778

2019 Comparison
Acute Care:
Inpatients: 25
Outpatients: 810
Swing bed: 9
Newborns: 2

Dietary (Meals served):
Inpatient: 601
LTC: 3801
ILA: 392
Employee1,597s:

LTC Residents: 42
ILA Apartment Tenants: 8
Laundry Washed: 14,925

Gove County Medical Center Providers
Gove County Medical Center has five Physicians and one Advanced Practice Registered Nurses on staff.
All of our providers share responsibility between GCMC and Bluestem Medical Clinic. Each of our
providers has a passion for healthcare and want each patient to feel comfortable and confident that
your well being is their number one priority.

Michael E Machen, MD

Douglas J Gruenbacher, MD

Scott L Rempel, MD

Shelly L Gruenbacher, MD

Anna M Rempel, MD

Glenda Wheeler, APRN-BC
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Orthopedics
Dr. Harbin, MD

Orthopedics
Dr. Sears, MD
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Plastic Surgery
Dr. Potter, DO

SPECIALTY CLINICS
Gove County Medical Center offers many specialty clinics focusing on practices that can only be found
in larger metropolitan areas. We offer clinics specializing in Orthopedics, Plastic Surgery, General
Surgery, Cardiology, Podiatry, Pain, Allergy, Diabetics, Diet, and Nutrition. Visit
www.govecountymedicalcenter.org for more information.

General Surgery
Dr. Schultz, MD

General Surgery
Dr. Gabel, DO

Cardiology
Dr. Hagley, MD

Podiatry
Dr. Hinze, DPM

Pain Management
Gary Hembd, CRNA

Diabetic/Dietitian/
Nutrition
Janette Burbach, MS
RD CDE

Cardiology
Dr. Curtis, MD

Pain Management
Brad Wertz,
APRN-C, CRNA
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Sun Mon Tue Wed Thu

7

1

2

PFAC Mtg 4:30

Plastics Clinic
Dr. Potter

8

3

Hospital
Nursing Staff
Communication Mtg 4pm
Mtg 1:30pm

9

10

Mammos

NW KS
Surgical
Dr. Gabel

Fri

4

5

Southwind
Surgical
Dr. Schultz

Orthopedic
Clinic
Dr. Harbin

Sat
6

Housekeeping
Mtg 2pm

11

12

13

20

Orthopedic
Clinic Dr. Sears
14

15

16

17

18

19

Plastics Clinic
Dr. Potter

Diabetic Clinic

High Plains
Podiatry
Dr. Hinze

BOT Mtg 9am

Orientation
8am

Orientation
8am
21

22

23

24

25

26

Cardiology Clinic
Dr. Curtis

QEC Mtg Day
7:30am

Diabetic Clinic

Medical Staff
Mtg 7:30am

NW KS
Surgical
Dr. Gabel

Department
Managers Mtg
1pm
LTCF Staff Mt
3pm

28

27

